
 

JOB DESCRIPTION 
 
 
 
Field Hockey Canada  
Head Coach, Women’s National Team (Interim) 
 
 

1. Organizational Scope and Responsibility 
 
Working in collaboration with a variety of partners, Field Hockey Canada is the 
national sport governing body responsible for the development, growth and 
promotion of field hockey in Canada.  Among its responsibilities, Field Hockey 
Canada selects, prepares and promotes Canada’s teams for international 
competitions including World League, Continental Championships, World 
Championships, and major multi-sport games (e.g. Olympic Games and 
Commonwealth Games). 
 
Field Hockey Canada receives financial contributions from the federal government 
and other agencies, organizations, sponsors and donors, and is accountable for the 
disbursement and reporting of funds according to the contracted terms and 
conditions.  Programs, activities and services are operated within the limitations 
established in an annual budget led by the Chief Executive Officer (CEO) and 
approved by the Board of Directors.  Field Hockey Canada staff is responsible to 
manage and administer the finances and provide administrative support for all Field 
Hockey Canada activity. 
 
Within this scope, it is the responsibility of the interim Women’s Head Coach to work 
within the policies and procedures established by Field Hockey Canada.  
 
 

2. Reporting and Responsibilities 
 
Reporting to the CEO, the interim Head Coach is responsible for the implementation 
of a pre-established training and competition plan. Specific responsibilities include: 

 
 
 



 

2.1 Athlete Preparation and Selection 
 
The monitoring, evaluation and selection of athletes through a pre-established 
training calendar: While the schedule can be subject to flexibility once the coach is 
more established in the role, on-field training sessions are currently scheduled in 
Vancouver, British Columbia for the months of January, February, March and April. 
 
 
2.2 International Competitions  
 
The Coach will be required to prepare and select athletes; as well as travel to the 
following planned international competitions: 
 

• Winter Tour - Santiago Chile (please note: athletes and support team are 
already selected for this tour): January 17 to January 30 

• Winter Training Camp – Chula Vista, USA: February 13 to 26 
• Commonwealth Games – Gold Coast, Australia: March 25 to April 17 
• Hawkes Bay Cup – Hawkes Bay, New Zealand: May 12 to May 28 

 
 
2.3 Team Communication  
 
The ongoing communication to athletes regarding program objectives and structure:  
The position is of high public visibility, and communication both within the program 
and to the community is essential.  The role will include communicating with an 
existing integrated support team who will activate and monitor off-field sessions. 
 

 
3. Term and Compensation  

  
The interim role is a fixed-term contract running from January to May 2018, and may 
be extended to August 2018. 
 
Compensation for this position will be approximately $7,000 per month, 
commensurate with qualifications.   In addition, health and dental benefits coverage 
will apply. 
 
 
 



 

4. Qualifications 
 

 Skills / Background: 
 

• Evidence of world-class coach experience, ideally with a successful track record of 
coaching at the international level; 

• Proof of the ability to work effectively within a team, possessing excellent 
planning, interpersonal, management and organizational skills, with the ability to 
inspire others; 

• Strong engagement and communication skills; 
• Experience in integrating medical, sport science and technology support within a 

team environment; 
• An innovative coach with an appreciation of the team’s past success and the 

ability to draw knowledge from other sports or fields to accomplish excellence; 
• Evidence of a commitment to developing effective partnerships to support the 

national program’s mission. 
 

Education:  
 
The successful candidate will have a demonstrated commitment to coach education 
throughout his/her career.  Evidence of having completed, or being in the process of 
imminently completing, coach certification at the highest national level, is required.  
An academic degree is considered an asset. 
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